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Wildside Activity Centre
Person Specification
Job Title:  Head of Wildside											

Job Purpose and Role

Wildside Activity Centre is an Environmental and Adventurous Activity Centre. Our principal purpose is to provide a local resource which offers environmental and adventurous activities to get people outdoors and reconnect them with nature. Wildside works with all ages and abilities, providing enjoyment of the outdoors by offering health-giving activities, challenge, learning and personal development. We particularly try to reach groups suffering deprivation or disability or environmental injustice including residents from the local neighbourhood. Throughout we try to foster respect and care for the environment.

This post is primarily funded in the first instance for approximately four years by the National Lottery.  This new post is intended to create a leader for the charity –  both internally and externally – supporting staff and volunteers and improving the programme of activities.  In addition, the postholder will lead on increasing income, to enable the Centre to become more sustainable with a lower proportion of income from grants and a higher proportion of income from its activities.

	
	Essential
	Desirable
	Scoring 

	Experience
	Experience in: 
Programme planning.
Business planning.
Managing staff and volunteers.
Managing finance and project budgets.
Developing income streams, contracts and partnerships.
Bid writing.
Marketing processes.
	Experience of managing projects in the voluntary sector.
Experience of nature-related activities or outdoor pursuits.
Experience of projects in the health sector, delivering health and wellbeing.
Experience in creating positive relationships with the business sector.

	Total available score:  7
Pl. note here if candidate does not meet essential criteria.

Score:


Notes:

	Skills
	Strong organisational skills.
Problem solving skills.
Skills in managing people.
Excellent written, oral, and presentational skills.
Computer literacy, and a good level of IT skills.
Networking skills.
Ability to manage complexity and multiple priorities.

	Car driver/owner desirable.
	Total available score:  6
Pl. note here if candidate does not meet essential criteria.

Score:


Notes:

	Knowledge
	
	Knowledge of Wolverhampton.
Knowledge of business planning and marketing systems.
Knowledge of health & safety, and an understanding of its importance.
Understanding of safeguarding issues.

	Total available score:  2
Pl. note no essential criteria here.

Score:


Notes:



	Qualifications and/or training
	Evidence of good standards of educational achievement.


	Educational qualifications to degree level.
A relevant higher degree.
Relevant in-service training completed.
	Total available score:  4
Pl. note here if candidate does not meet essential criteria.

Score:


Notes:





	Personal Qualities
	Warmth, approachability, and friendliness.
Personal motivation to see Wildside succeed.
Reliability.
Proactive and energetic.
Attention to detail.
Ability to relate well to a wide range of people and age groups, including people with disabilities and learning difficulties.
Ability to work well as part of a team.
Ability to work on own initiative.
A flexible and adaptable approach.
Ability to deal with confidential matters with discretion.

	Personal motivation and commitment to help others access the benefits of being in the outdoors.
	Total available score:  6
Pl. note here if candidate does not meet essential criteria, as far as can be seen from the form.

Score:


Notes:

	Commitment
	Willingness to work closely with other staff and volunteers at Wildside.
Commitment to ensuring that the work of the Centre embodies the highest standards of safeguarding practice.
To demonstrate a commitment to equal opportunities and inclusion and an understanding of their relevance to the Centre.
To share the ethos and aims of Wildside, particularly in encouraging appreciation of the natural world for everyone and understanding the benefits of getting outdoors.

	
	Total available score:  5
Pl. note here if candidate does not meet essential criteria.

Score:


Notes:



	
	
	Total possible score:  30
	Candidate score =




3

